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This Is NLI
Using science to make 
organizations more human

•	 Pioneer in applying brain science to organizations since 1998

•	 Working with over 61 of the Fortune 100

•	 Operations in 24+ countries

Simple, sticky ideas, supported by deep science.

... with theoretical and practical experience

•	 Map the principles that guide leadership,  
and shift habits to create new cultures.

•	 Create smarter teams by lifting inclusion, 
mitigating biases, and raising employee voices.

•	 Build feedback-rich cultures and lift the 
conversations that drive performance.

Culture & Leadership

Diversity & Inclusion

Performance

Putting science to work ...

•	 Identify where research supplants conventional wisdom.

•	 Operationalize research to drive behavior and culture change. 

•	 Identify the key habits needed to make desired behaviors 
manifest in everyday life.

•	 Drive habit formation following the science of learning.
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Partnership options

North America
northamerica@neuroleadership.com  |  +01 (212) 260 2505

Europe, Middle East, and Africa
emea@neuroleadership.com  |  +44 (0) 845 456 3493

Asia Pacific
apac@neuroleadership.com  |  +61 2 9300 9878

Also: Individual Contributor Education
Build coaching skills based on brain research or dive deep into the science of change.

Research Briefings
Up to half-day sessions with an NLI expert 

on the topics that matter most.

How can my team and I really understand  
a key human capital topic? 

Corporate Membership
Access research articles, webinars,  

networking opportunities, and more. 

How can I stay up to date with the latest science 
around leadership, culture, and change?

Scalable Solutions
Deliver distributed, insight-rich learning across 
teams with maximum impact in minimum time

How do I drive sustained change  
fast and at scale?

Thinking Partnerships
Co-create strategies to address your  

most vexing talent challenges. 

How can I leverage science insights to develop 
a leadership, change, or talent strategy?


